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JIGSAW

“ LEARNING HUB
COURSE

CATAI;OGUE

ICF APPROVED CONTINUING
COACH EDUCATION JeT

Flexible, self-paced professional development l

5 \
SRRES S for coaches, mentors, supervisors, \

leaders and people professionals.
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=" LEARNING THAT
" FITS AROUND YOUR
PROFESSIONAL LIFE.

ICF APPROVED CONTINUING
COACH EDUCATION

o) @&

100+ 12 5-20

ICF Approved months’ hour
CCE Hours access courses SE s
//
|
The Jigsaw Learning Hub brings together flexible, self-paced, N
ICF-approved professional development designed to deepen S

coaching, mentoring, supervision and leadership practice.

Learn in your own time, from anywhere in the world,
while balancing professional and personal commitments.

Each course combines relevant theory with reflection and
L!!J practical application. Across the collection you will find recorded
professional conversations, demonstrations, downloadable
resources, knowledge checks and opportunities to translate
learning directly into practice.

c o0 o Your journey. Your pace. Your growth.
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@ 10 ICF CCE HOURS

@ 8 Core Competencies O

+ 2 Resource Development

€

Explore how effective questioning deepens

coach presence and supports client insight.

QUEST'ONING Examine open and closed questions, bias in
WITH CU RIOSITY questioning and ICF Core Competency 7, P

with the opportunity to observe a full ‘
MCC-style conversation. !

e o o
o0 @ 10 ICF CCE HOURS it o e
e oo e oo
e o o

8 Core Competencies
+ 2 Resource Development

40

Develop confidence in using self-as-instrument

O CU LTIVAT' NG while distinguishing intuition from assumptions,

transference, parallel process and cognitive
INTUITIVE S

or confirmation bias. Learn to use intuitive . N

AWAREN ESS data responsibly and without attachment. i

@ 10 ICF CCE HOURS

8 Core Competencies
+ 2 Resource Development

e

Practical learning for leaders who want to
Q improve performance, engagement and

Co ACH-LIKE accountability without becoming professional

coaches. Build skills in active listening,
LEADERSH l P curious questioning and developmental

conversations.
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NEURO-INCLUSIVE

COACHING

)

EMBODYING
COACHING MASTERY:

PCC TO MCC

13

ACTIVE LISTENING
SKILLS FOR
COACHES

Hﬁ jigsaw.coach

‘ putting the pieces together

20 ICF CCE HOURS

@ 15 Core Competencies
+5 Resource Development

Build the knowledge, awareness and practical

strategies to coach neurodivergent clients more
inclusively. Explore neurodiversity, communication,

cognitive bias and adaptations to practice,
supported by demonstrations, resources
and reflection.

@ 20 ICF CCE HOURS

18 Core Competencies
+ 2 Resource Development

4

Advanced learning for experienced coaches
seeking to deepen their practice and align
with ICF MCC standards. Includes four full
coaching conversations, detailed exploration
of MCC BARS and minimum skills, and

expert analysis.

@ 10 ICF CCE HOURS

8 Core Competencies
+ 2 Resource Development

43

Deepen the discipline of listening within and
across sessions. Explore ICF Core Competency 6,
relevant BARS and Marker, practical listening
strategies, an MCC-style coaching conversation
and personal development planning.

O
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MINDFULNESS IN
PROFESSION AI_ focus, presence, resilience and wellbeing while e
PRACTICE

AN INTRODUCTION
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@ 10 ICF CCE HOURS
@ 8 Core Competencies
+ 2 Resource Development

A practical, experiential course supporting

helping professionals to integrate mindfulness

into client work and their own practice. Develop

supporting clarity, emotional regulation and insight.

® o o
5 ICF CCE HOURS e oo
® o o
4 Core Competencies
+ 1 Resource Development

*

Explore the purpose and principles of coaching

QO

supervision, the supervisor-supervisee relationship,
trust, power, boundaries and ethical practice.

TO SUPERVISION

%

EXPLORING
REFLECTIVE
PRACTICE

Includes reflection on ICF and EMCC frameworks ’
and a recorded supervision session. J

5 ICF CCE HOURS oo

@ 2.5 Core Competencies

+ 2.5 Resource Development

*

Strengthen professional practice through

self-examination and critical thinking. Explore

experiences, insights, biases, actions and decisions,
identify patterns and build practical approaches
for ongoing reflective development.



READY TO CHOOSE
YOU

R NEXT COURSE?
%

Individual places can be purchased

directly through the Q
Jigsaw.coach online shop.

For teams and organisations, =
/

please get in touch to discuss . \

flexible options and licences to S .

support learning at scale. =



